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COLLEGE CONTACT DETAILS

Postal Address Locked Bag 10, Wollongong NSW 2500

Phone (02) 4228 4344
Email office@erc.nsw.edu.au
Website http://www.edmundricecollege.nsw.edu.au/

THE EDUCATIONAL CONTEXT OF EDMUND RICE COLLEGE

The College Context

Edmund Rice College is an independent Catholic College for young men in the Edmund Rice Tradition. One of a
network of 55 schools across Australia in the Edmund Rice Education Australian network, the College is located
on 9 hectares at the base of Mt Keira in West Wollongong. Centrally located in the heart of the lllawarra, the
College is a regional, comprehensive school for boys, drawing students from all regions of the lllawarra.

With 1054 students in 2025, the College has grown over the past 5 years. An extensive building program has
accompanied student growth. The College offers substantial modern facilities in a picturesque setting. With a
broad curriculum and an extensive co-curricular program, Edmund Rice College caters for interests, skills and
abilities across a wide spectrum in a contemporary, technologically rich educational setting.

Striving to live the charism of Edmund Rice and Christ's example of service, we invite students to ‘Make a
Difference for Justice and Peace’ through the Christian Service and Solidarity Learning program. Inspired by the
goals of the Edmund Rice Charter, it is more than a service experience, as reflecting on the act of serving others
gives students a deeper understanding of the dignity and worth of all people and the natural world. All are
challenged to articulate learning about their own spirituality as they make real-life connections to the
marginalised in our ‘community classroom’.
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EDMUND RICE EDUCATION AUSTRALIA NSW COLLEGES LIMITED

It is with gratitude and confidence that | commend the 2025 Annual Report for Edmund Rice College, on behalf
of Edmund Rice Education Australia NSW Colleges Ltd, the governing body for our seven EREA schools across
Greater Sydney, Wollongong and Gosford.

Throughout 2025, Edmund Rice College has continued to live the charism of Blessed Edmund Rice, grounded in
the four Touchstones of Liberating Education, Gospel Spirituality, Inclusive Community and Justice and
Solidarity. These Touchstones remain the foundation upon which our schools educate young people to grow fully
in their humanity, to act with compassion and integrity, and to contribute meaningfully to a socially just and
sustainable world.

Across our EREA NSW network, we have witnessed strong enrolments, vibrant learning communities and an
unwavering commitment to student wellbeing and excellence. Edmund Rice College continues to offer rich
academic, pastoral, co-curricular and faith formation experiences that place each student at the centre of
decision-making. In an educational landscape marked by rapid change, public scrutiny and increasing
complexity, Edmund Rice College remains a distinctive community where relationships matter deeply and where
young people are known, valued and challenged to be their best.

The Edmund Rice College educators continue to demonstrate outstanding professionalism, dedication and care.
Their commitment to high-quality teaching and learning, alongside deep pastoral concern for each student,
enables our schools to respond thoughtfully to the diverse needs of young people in today’s world. | thank Dr
Stephen Gough and the Senior Leadership team for their wisdom, courage and collaborative leadership, and the
teaching and support staff for the generosity they bring to their vocation each day.

Central to our identity is a commitment to justice and service. Students have engaged in meaningful social
justice initiatives, often exceeding required service expectations and responding with compassion to the needs of
others. These experiences shape young people who are curious, reflective and hopeful, with a growing
awareness of their responsibility to act for the common good.

| extend my sincere thanks to the Edmund Rice College parents and families for their partnership and trust, to
the School Advisory Council and EREA NSW Board members for their governance and stewardship, and to the
Old Boys whose ongoing connection reflects the enduring impact of an Edmund Rice education. Most
importantly, | thank our Edmund Rice College students. Their energy, generosity of spirit and willingness to
embrace opportunity continue to inspire all of us who serve in EREA schools.

As we look to the future, Edmund Rice College remains committed to continual improvement, thoughtful
engagement in educational dialogue, and the creation of learning environments where every young person can
flourish. This Annual Report reflects the collective efforts of our community and the shared belief that education
is a powerful force for transformation.

I commend this report to you and thank you for your ongoing support of Edmund Rice College.

Maura Manning
CEO / Director of NSW Colleges
Edmund Rice Education Australia NSW Colleges Ltd
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MISSION STATEMENT

The mission of Edmund Rice College is to be an authentic Catholic community grounded in Gospel values and
inspired by the tradition of Blessed Edmund Rice. Through quality learning and teaching experiences, the
College seeks to challenge each person to be critical and reflective thinkers who engage with the world in a
context of service and solidarity.

OUR VISION

Our vision is to educate boys for life, a holistic approach that integrates faith, leadership and service in the
Edmund Rice tradition. We commit to excellence where boys are motivated to discover what is possible within
themselves.

OUR VALUES

The core values of ERC are expressed through each of the four Touchstones. These four guiding values of
Edmund Rice Education Australia (EREA), shape the identity and mission of Catholic schools in the Edmund
Rice tradition. They reflect the Gospel message, the vision of Blessed Edmund Rice, and a commitment to
creating a just, inclusive and spiritually grounded learning environment. These values call our College
community to both faithfulness to tradition and transformation for the future.

Liberating Education
Empowered by liberating teaching and learning experiences, we open our hearts and minds, so that we are
hope-filled and free to build a better world for all.

Gospel Spirituality
Jesus’ invitation to love, justice, compassion, peace and faith, calls us to life-giving relationships within our
communities and the wider world.

Inclusive Community
We welcome and celebrate diversity in our local, national and global communities, responsive to each person’s
aspirations and needs, and committed to the common good.

Justice and Solidarity
We are committed to local and global justice and peace, grounded in a spirituality of action and reflection,
inspiring us to listen to, walk with and learn from all creation, especially those who experience powerlessness.

RECONCILIATION ACTION PLAN

The College published our Narragunnawali Reconciliation Action Plan in 2022, including our vision for
Reconciliation. Edmund Rice College is committed to creating an empowering atmosphere that facilitates the
dignity and personal growth of all members of the community. As a Catholic school framed in the Edmund Rice
tradition, the College recognises the need for all students to understand and respect Aboriginal and Torres Strait
Islander people’s histories, cultures and perspectives and that this is integral to their understanding of Australian
society and to the process of reconciliation.
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STRATEGIC DOMAINS AND GOALS

FAITH FORMATION — STRENGTHENING SERVICE AND SPIRITUAL GROWTH

We will commit to strengthening our Catholic identity by integrating faith and values into College life, offering rich
religious education and spiritual growth, and promoting a culture of service and justice grounded in Catholic
social teaching.

Our Objectives:

e Expand spiritual formation opportunities for students by integrating retreat, prayer, service and formation
programs that connect personal growth with faith tradition.

e Support staff formation and mission alignment with EREA and the Church by offering staff professional
development, formation and mentoring that supports their role in leading spirituality, justice and
Gospel-aligned learning.

e Improve cultural competency in teaching practice to promote reconciliation by providing regular professional
learning to embed First Nations perspectives and improve representation of all cultures in the classroom.

e Support the development of the Religious Education program to offer challenging and rich learning
experiences that help students grow in their faith.

FUTURE READY - EMPOWERING YOUNG PEOPLE FOR A CHANGING WORLD

We will endeavour to prepare students for a rapidly evolving world through innovative learning and technological
fluency. We will prioritise student and staff wellbeing, and invest in ongoing staff development to ensure our
educators are well-equipped within these evolving times.

Our Objectives:

e Implement a professional development program that focuses specifically on emerging pedagogies, informed
by data and committed to delivering a differentiated curriculum that is future-focused.

e Foster a flexible and technologically proficient learning environment that prepares students for future
challenges and opportunities.

e Foster a supportive, resilient community by integrating Positive Psychology-based Pastoral Care Programs
into a comprehensive, school-wide wellbeing framework, addressing the social, emotional, physical and
mental health of students and staff.

e Prioritise staff wellbeing, acknowledging that this is crucial for the delivery of future-ready education, and
ensure that staff are proficient with emerging technologies they are expected to integrate in learning and
teaching.

COMMUNITY AND BELONGING — STRONG CONNECTIONS

To build a strong sense of community, we value diversity and ensure belonging for all. We will achieve this by
fostering effective partnerships with parents, alumni and the wider community, and by promoting a culture of
respect, empathy and collaboration.

Our Objectives:

e Establish a formalised alumni association that nurtures life-long connection, encouraging graduates to
continue their sense of service to the community.

e Ensure a resilient and adaptable workforce that meets the evolving needs of the College community by
recruiting, developing and retaining diverse and high-quality staff.

e Build a supportive and inclusive school community by actively engaging parents and caregivers as partners
in their sons’ education, and by strengthening connections with staff, families and external services for
comprehensive student support.

e Strengthen relationships with community partners through mission-aligned collaboration with Catholic
agencies, First Nations leaders and local health and educational organisations to support the emotional and
social development of students.
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SUSTAINABLE LEGACY — RESPONSIBLE STEWARDSHIP

We will ensure the College’s long-term sustainability through responsible resource management and strategic
master planning for growth. This includes protecting and enhancing the College’s reputation, which is integral to
our financial and physical stability.

Our Objectives:

e Ensure our governance framework is transparent, accountable and inclusive with a clear commitment to
child safeguarding and risk mitigation.

e Maintain long-term financial sustainability guided by the principle of ethical stewardship, ensuring resources
are used for the common good.

e Optimise College structures and systems to serve the mission of a Catholic education in the Edmund Rice
tradition, enhancing processes that support spiritual, academic and student wellbeing outcomes.

e Advance the College Masterplan through developing facilities and resources aligned with the values of
sustainability, hospitality, and inclusivity.
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EDUCATIONAL GOALS

Religious Education and Faith Development

The College provides courses in both Religious Education and Studies of Religion which allow students to
achieve a sound knowledge of the Catholic Faith and its traditions as well as an appreciation of the beliefs and
traditions of other major world religions.

The classroom curriculum in Religion complements the formation experiences of liturgies, reflection days,
Pastoral Lessons and Retreats that aim to support students to develop as well-rounded individuals.

Social Responsibility, Justice and Service to Others

The College promotes the concept of a community in which students develop a sense of belonging together with
an understanding of the need to focus on the wellbeing of others in the various communities to which they
belong. The Christian Service and Solidarity Learning (CSL) Program requires students across Years 7-12 to
complete a number of hours of service to others and reflect on that service as an opportunity for personal
growth. The requirements of this program progress in an age relevant way as the students move through the
adolescent years.

Pastoral Care and Discipline

The College Pastoral Care Policy emerges from the guiding principles of the Charter for the Catholic Schools in
the Edmund Rice tradition. The Touchstones of the Charter underpin the guiding principles accordingly:

e As an Inclusive Community, Edmund Rice College provides pastoral care that nurtures the sacred dignity
of each person, formed in the image of God.

e We understand that a Liberating Education is built on a learning culture that enables students to
experience success within a safe and supportive environment.

e Founded in the Edmund Rice tradition, the College models a Gospel Spirituality encouraging interactions
based on compassion, justice and peace.

e Our community encourages each person to act with Justice and Solidarity; thus, the curriculum and
Pastoral Care Program integrate the themes of justice, solidarity, peace, respect and tolerance.

Pastoral Care and Discipline Goals

The Merit and Commendation System emphasises recognition of and reward for positive contributions and
achievements both in and out of the classroom, as well as consequences for actions and behaviours that impact
negatively on the rights of others.

Staff are involved in the implementation of this Merit and Commendation System. The oversight of the Pastoral
Care Program rests with the Director of Pastoral Care and Wellbeing who works closely with the six Pastoral
Care Coordinators. Each teacher in the Pastoral Care Team is generally responsible for approximately 25
students, not only for administrative purposes, but also for developing a knowledge of and relationship with
them. Members of the Pastoral Care Teams will be involved in a variety of Year Group activities including the
Outdoor Education Camps in Years 7-10 and the Senior Retreats in Years 11-12. Regular communication with
parents, both formal and informal, underpins the operation of the Pastoral Care Program at the College. The
College introduced the MyStrengths Program for Years 7, 8, 9 and 10 to aim to develop the students’ confidence
and resilience through learning activities that they can relate to and transfer these skills across to real life
scenarios.

Learning and Curriculum

The comprehensive nature of the student population requires that we provide a broad range of curriculum
offerings that cater for the individual interests and abilities of our students across Years 7-12. The scope and
delivery of the curriculum reflect the learning needs of boys at the changing stages of adolescence between 12
and 18 years. Considerable time and effort have been spent in reviewing and modifying teaching strategies to
cater for the learning styles of boys. The professional review process, in which all our teaching staff are involved,
requires each teacher to participate in a Professional Learning Team to collaboratively reflect on the techniques
and methods used in the classroom in the light of best practice for boys. This process also involves teacher
reflection on the views of students through structured classroom surveys. The use of learning intentions and
success criteria has continued to enable students to better understand what is being learnt along with its context
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in the learning continuum. In addition, a professional learning day with a focus on literacy was held to support
staff with the development of strategies to enhance literacy outcomes.

Co-Curricular Program

The College, as a matter of policy, runs an extensive co-curricular program to augment the classroom curriculum
and provide for the sporting, performing and cultural interests of the students, to assist with individual personal
development and the building of relationships and to promote the concept of service to others. All the teaching
staff, and a number of the support staff, are involved in the co-curricular program — indeed, it would be nowhere
near as extensive without this broadly based support. This program is integral to the provision of the variety so
necessary for the effective education of boys. The College has also increased its commitment to physical activity
through the continuation of the Years 7 — 10 Sport Program involving both internal and external activities.

Access and Equity

The College is committed to making enrolment accessible regardless of financial, academic, family, cultural,
psychological or physical conditions which may be present. Apart from the availability of fee relief, a range of
staff roles support students in need once they join the College community and augment the general curriculum
and pastoral care structure. The College employs:

e Teachers and Aides to support students with diverse learning needs to access learning experiences in the
classroom.

e A Clinical Psychologist and a trained Counsellor.

e A Careers Adviser to assist all students with careers advice and support, as well as individual students with
special needs with school to work transition programs in co-operation with a variety of community
based/government supported agencies.

e A First Nations Education Officer to support First Nations students’ success in school and to develop
relationships with the local Indigenous community, promoting the awareness of issues that affect First
Nations people in the broader school community.
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FACILITIES AND CURRICULUM

Facilities:

Art rooms

Chapel

Computer classrooms

Language laboratory

Metal & Engineering Trade Training
Centre

Multi-purpose learning spaces

Music rooms

Narandha Learning Centre (Library)

Science laboratories

Sporting fields / basketball courts

Technology rooms

The ERC Sports
Hall/Gymnasium/Assembly Hall

Electives Years Stage 5:

Commerce

Food Technology

Graphics Technology

History Elective

Industrial Technology (Engineering)

Industrial Technology (Metal)

Industrial Technology (Timber)

Computing Technology

iISTEM

Italian Music Photographic & Digital Media
Phy§|cal Activity and Sports Visual Arts Visual Design

Studies

Work Education

Electives Years Stage 6:

Ancient History Biology VET Business Services
Business Studies Ceramics Chemistry

VET Construction Earth and Environmental Science Economics

English Advanced

English Extension 1

English Extension 2

English Standard

English Studies

Geography

History Extension

VET Hospitality

Industrial Technology (Timber
Products & Furniture Technologies)

Industrial Technology (Graphics
Technologies)

Industrial Technology (Metal and
Engineering)

Italian Beginners

Legal Studies

VET Metal & Engineering
Technologies

Marine Studies

Mathematics Advanced

Mathematics Extension 1

Mathematics Extension 2

Mathematics Standard 1

Mathematics Standard 2

Modern History

Music |

Health Movement and Science
(HMS)

Film Studies (Photography, Video &
Digital Imaging)

Physics

Science Extension

Software Engineering

Sport, Lifestyle and Recreation
Studies

Studies in Catholic Thought

Studies of Religion |

Studies of Religion Il

Visual Art

Fitness

Compulsory Subjects:

English (Years 7-12)

Geography (Years 7-10)

History (Years 7-10)

Italian (Year 8)

Mathematics (Years 7-11)

Personal Development, Health and
Physical Education (Years 7-10)

Religious Education (Years 7-12)

Science (Years 7-10)
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Sport:

Athletics Australian Rules Football | Basketball Swimming
Cricket Cross Country Futsal Tennis
Hockey Mountain Bike Riding Netball Touch Football
Oztag Rugby League Rugby Union Triathlon
Snowsports Soccer Surfing Volleyball
Co-curricular Activities:

Creati\{e Art§ Club (Visual Arts, Debating Bushcare

Ceramics, Film, Photography)

Chess Eco ERC Philosophy

Duke of Edinburgh

Peer Support Program

Robotics Club

Mock Trial

Retreat Program

Tournament of Minds

Outdoor Education through
Years 7 t0o 10

Da Vinci Decathlon

Public Speaking

Student Representative Council

ERA for Change

Ethics Olympiad

After School Sport & Gym Club

Music (Stage and Jazz Bands)
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STUDENT ENROLMENTS

= Full-Time Students by Year and Age (2025)

Secondary
Age Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 Total
11 0 0 0 0 0 0 0
12 114 0 0 0 0 0 114
13 62 132 1 0 0 0 195
14 0 83 105 0 0 0 188
15 0 0 70 122 0 0 192
16 0 0 0 59 115 0 174
17 0 0 0 0 47 99 146
18 0 0 0 0 0 45 45
19 0 0 0 0 0 0 0
Total 176 215 176 181 162 144 1054
This data was taken from the census form entered on the 06/08/2025
Full-Time Indigenous Students
Secondary Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 Total
10 7 2 6 7 5 37
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STAFF SUMMARY DETAILS

TOTAL STAFF Full-Time Part-Time
Male Female Male Female
HC HC HC | FTE | HC FTE
TEACHING STAFF
Principal 1 0 0 | 0.0 0 0
Teaching Staff (including Teacher Librarians) 46 24 1 0.8 11 7.4
Total Teaching Staff 47 24 1 0.8 1" 7.4
NON-TEACHING STAFF
Specialist Support 1 2 10 0 0 0
Administrative & Clerical (including Aides & 2 10 | 1 0.6 16 10.3
Assistants)
Building Operations Maintenance & Other Staff 4 1 1 0.5 1 0.6
Total Non-Teaching Staff 7 13 | 2 1.1 17 10.9
TOTAL INDIGENOUS 0 1 0 0 1 0.5

Note: HC stands for “Head Count” and FTE stands for “Full Time Equivalent”

Accreditation Status

All teachers are required to be accredited to work in a NSW school or centre-based early childhood service. This
includes current teacher education students, graduates and interstate or overseas teachers. At Edmund Rice
College, support is provided for teachers to achieve and maintain their accreditation through NESA.

In 2025 the College contained the following levels of teacher accreditation:

Conditional: 0
Provisional: 2
Proficient:91
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PRINCIPAL’S REPORT

As the 2025 school year concludes, we are once more called to reflect on the defining moments and enduring
values that continue to shape the ERC community. Throughout this year our journey has consistently been one
of embracing academic rigour, fostering spiritual development and strengthening the vital partnerships between
home and school. This school year has been marked by both profound service and a significant array of student
achievements.

A profound sense of faith in action remained at the core of our College life. Our commitment to Gospel
Spirituality and the values of Blessed Edmund Rice was evident in countless acts of kindness and service.

The Christian Service and Solidarity Learning (CSL) Program continued to be a vital feature, providing students
with meaningful, beyond-the-classroom opportunities to live out their faith by serving others or the environment.
Collectively, students across the school this year completed over 12,000 hours of Christian Service Learning
(CSL) in the local and wider community. Guided by staff, our students were active participants in the spiritual life
of the College through active participation in liturgies, Year Group Masses, Senior Retreat Programs, Junior
Reflection Days and the weekly Friday prayers held in the Chapel. We remain deeply grateful for the invaluable
support of Bishop Brian Mascord and Fr Duane Fernandez in enhancing our liturgical life.

Within what was the Jubilee Year of Hope, where we were each called to be visible signs of hope to the world
around us, the College community successfully raised over $60,000 for a range of charities, including Caritas,
Edmund Rice Foundation, Talk2MeBro, Refugee Ration Challenge and St Vincent de Paul. This commitment
was demonstrated through our Missions collections, the annual Sleep Out and a Staff Reflection Day Pilgrimage.
Furthermore, this year we were proud to launch the inaugural Timor-Leste Immersion Program with Year 11
student volunteers deepening their understanding of global challenges and solidarity.

Our success in academic growth continues to be built upon the quality of relationships between staff and
students. This supportive and friendly learning environment allows both mutual respect and learning potential to
flourish. Such a welcoming learning environment has been the foundation for another year of significant
academic achievements. Whole-school and individual year assemblies regularly celebrated student achievement
and application across academic and vocational pursuits.

In maintaining our commitment to a strengths-based approach to academic care, our student-centred philosophy
encouraged our learners to take ownership of their progress by setting and evaluating goals and increasing
self-confidence. This focus on foundational skills and student agency has yielded significant results, particularly
in our NAPLAN data. | am pleased to report that numeracy continues to be a notable strength for the College,
with an impressive 89% of Year 9 students achieving a 'Strong' or 'Exceeding' outcome, consistently performing
well above the expected outcomes for schools with a similar socio-educational profile. Furthermore, growth in
literacy skills is also evident across the College, a direct result of coordinated, whole-school initiatives, including
the English department’s dedicated Year 7 literacy lessons. This targeted approach has contributed to 77% of
Year 9 students achieving 'Strong' or 'Exceeding' bands for Reading, and 80% for Spelling.

We also celebrate the pleasing achievements of our graduating HSC students across multiple subject domains.
HSC student Major Bodies of Work in Visual Arts saw six student nominations in the state-wide ARTEXPRESS
exhibition, with three ultimately selected for inclusion within this prestigious honour. While five outstanding Year
12 HSC Industrial Technology Major Projects were nominated for possible inclusion in the SHAPE showcase.

We extend our sincere gratitude to our middle leaders, including the Pastoral Care Coordinators and Heads of
Department, who serve as the engine room of the school. Their dedication to both challenging and caring for all
students is integral to our students' continued success.

2025 was a year of remarkable opportunities for students to excel beyond the classroom. Our students displayed
skill, determination and the values of teamwork and sportsmanship.

It was a phenomenal year in the sporting arena, showcasing the depth of talent at the College across multiple
codes. Our achievements included securing the State Champions title for the Opens Rugby League team - a first
for the College - alongside the State Champion title for our U/13 Rugby League team. We also proudly claimed
the NSWCCC U/16 Soccer Champions title and were crowned as NSW Futsal Champions. Our Swimming team
delivered outstanding results, including multiple winning relay teams at the NSWCCC Swimming Carnival, and
celebrated the success of our individual athletes at the NSW State Cross Country Championships.

The breadth and depth of our school culture were showcased through various academic and cultural
competitions. Competitions like Mock Trial, Debating, Chess, Ethics Olympiads and Public Speaking provided
students with platforms to develop and showcase their critical thinking and communication skills. The variety of
after-school clubs, from Robotics and Art to Homework Club and Gym sessions, highlighted the dedication of our
staff and the enthusiasm of our students, enriching our community and building lasting connections.
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In continuing to profile various sections of the school community, this year we were excited by the introduction of
the student-driven Rice Bowl Podcast, where various members of the community were interviewed by senior
students, highlighting the diverse voices and experiences within the College.

In preparation for our 2026 Centenary celebrations, the College Leadership Team led the detailed consultative
process of developing our new Strategic Plan (2026-2029). This plan will guide the College towards 2030 within
the four strategic pillars of Faith Formation, Future Ready, Community and Belonging, and Sustainable Legacy.

Throughout this school year, the College masterplan continued to be rolled out with the construction of the
Centenary Innovation Centre (CIC) due for completion mid next year. This state-of-the-art facility will include
Industrial Technology and Engineering facilities as well as providing Trade Training courses for Vocational
Educational and Training (VET) courses of study.

The strong partnership between home and school remains a cornerstone of the College community. The
engagement of parents and carers, evident in high attendance at information evenings, parent/teacher nights
and other College events, is a testament to this mutual relationship. We sincerely thank the College Parents and
Friends (P&F) Association for their active and generous support of community-building initiatives throughout the
year. Recognition is also given to the members of the College Advisory Council. We thank them for their
steadfast support, sharing their skills and wisdom to guide the College's strategic direction.

As we close this chapter, we celebrate the extraordinary efforts and contributions of the entire Edmund Rice
College staff, who are willing to go the extra mile for our students. Their vision and dedication have enriched
every aspect of College life. Moving forward, we remain inspired by the mission of Blessed Edmund Rice.
Together, we will continue to create transformative learning environments and strive for excellence, act with
compassion and live with faith in all that we do. We thank every member of our community for their contributions
to making our College a true place of belonging, learning, and transformation.

Dr Stephen Gough
Principal
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REPORT FROM THE COLLEGE ADVISORY COUNCIL

There were five Council meetings held during 2025.

The College started the year with a student population of 1065. This represented continued strong enrolments in
the College. Staffing was maintained at 79.2 FTE.

Diana Harb joined the Council during the year. Diana has experience in marketing and education. The Council
has maintained strong skills and experience covering accountancy, education, private and public sector
management, public relations and workplace health & safety.
The 2025 Council members were:

Mr Christopher Lyon: Council Chair

Mr David Chard: Chair of Finance Committee

Mrs Belinda Hughes

Ms Diana Harb

Mrs Jacqueline Fitzgerald

Mrs Sally Jones
As 2025 was a Jubilee Year, the College theme for the year was “We can be signs of hope” which is an

expression of the Justice and Solidarity Touchstone. The focus of the 2025 Annual School Improvement Plan
was:

1. The development of a new College Strategic Plan
2. Construction of the new Technology Centre
3. Planning for the 100" Anniversary in 2026

The new Strategic Plan was focused on building on the Colleges’ strengths which include:
e Strong Leadership

Culture reflecting EREA Touchstones

Strong consistent enrolments

Strong academic performance

Excellent facilities

Experienced and skilled staff

Sporting success

Strong focus on boys’ education

Positive community reputation

Very positive feedback from the school community

Some of the 2025 key events and milestones were:

e The College developed a new Strategic Plan
Year 7 and 9 Naplan results highlighted College strengths and areas for targeted intervention
The 2025 Student Wellbeing report showed an upward trend in student wellbeing
Construction of the new TAS building commenced
100 Year Anniversary Kembla Grange race day

In sport the College was:

- Opens NSW Schoolboys Rugby League Champions
- Under 13s NSW Country Cup Champions

- Under 14 Runners-Up in the Cochrane Cup

- NSWCCC Open Soccer Champions

e NESA advised that 5 students were nominated for consideration in SHAPE 2025.

HSC Results for 2025 included some impressive results including:
e The Dux of the College achieved an ATAR of 97.75

e High Achievers:
- 3rd in State for SORII Accelerated
- 9th in State for PDHPE
- 17th in State for PDHPE
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15 students received an ATAR above 90

There were 36 Distinguished Achievers

50 Band 6/E4 results

3 students were selected for ARTEXPRESS (Visual Arts)

1 student received a $20,000 teaching scholarship

4 students were nominated for SHAPE (Industrial Technology)

e For the fourth consecutive year 100% of students applying for university early entrance were successful.

In addition to the academic achievements, a high number of students achieved excellence in Vocational
Education and Industrial technology. Also, 18 students gained apprenticeships.

The College has maintained a detailed Risk Register and regularly conducts Bow Tie Risk Assessments.

In 2025 the College had an operating surplus of $803k favourable to the revised budget forecast. The College
maintained sound financial management practices with income and expenses being favourable to budget. The
College continues to maintain a strong sustainable financial position. The Council endorsed the 2026 budget that
supports the College’s long term sustainability while providing investment in new and updated facilities and
programs.

Christopher Lyon
Advisory Council Chair
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PARENTS AND FRIENDS ASSOCIATION

The Parents and Friends (P&F) Association at Edmund Rice College enjoyed a highly successful and impactful
2025, deeply enriching the school community through a variety of vibrant engagement events and targeted
funding initiatives. The year commenced with a well-attended Year 7 Welcome BBQ that brought together over
200 members of the community. A major highlight of the year was the evolution of the annual Mother's Day
event. Moving away from traditional seated tables, the P&F introduced a modern cocktail and finger-food format
featuring hired high tables, sophisticated professional styling, and live musicians, which drew an overwhelming
response and set a new benchmark for community gatherings. The community spirit was further exemplified at
the annual Father's Day BBQ, which saw a fantastic turnout of 600 attendees and was supported by 33
dedicated parent and teacher volunteers alongside the school band. Additionally, the P&F hosted a memorable
Gala Dinner with a "Formal with a Touch of Country” theme featuring line dancing, which successfully brought
together families and local businesses.

The Gala Dinner proved to be an outstanding success, with the committee working hard to keep ticket prices
cost-effective while maximising outreach. Every local business and individual who supported the evening's
auction and raffle was presented with a certificate of appreciation to acknowledge their generous contributions.
All proceeds from the Gala Dinner were proudly transferred to the local charity Raising the Bar to support their
vital work in the community. Beyond these seasonal gatherings, the P&F concluded their calendar by organising
the annual World Teachers' Day Morning Tea to show appreciation for the College staff, while continuing to build
structural frameworks for the 100""-Anniversary celebrations
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SCHOOL PERFORMANCE IN STATEWIDE TESTS AND EXAMINATIONS

NAPLAN 2025

All testing domains of the 2025 NAPLAN examinations saw Edmund Rice College achieve on average ‘Strong’
results. Within the Year 7 cohort strengths sit in numeracy with 86% of the cohort either ‘Exceeding’ or ‘Strong’.
Areas to monitor are writing and Grammar & Punctuation where the results within the developing and Needs
Support achievement bands are the highest for the cohort.

Year 9 similarly has excellent results in Numeracy with 89% of the cohort in either Exceeding or Strong. Writing

remains an area of concern along with Grammar and punctuation.

Although results are reported in the Strong category for each domain, when in comparison with Students with

similar backgrounds, Edmund Rice College is below in 6 of the 10 averaged results.

Exploration of options for Professional development for staff across both Grammar and Writing is underway

along with an intentional focus on writing across Key Learning Areas.

Year 7

Needs Support Developing Strong Exceeding
Reading 5% 20% 56% 19%
(176)
G&P 9% 27% 55% 9%
(176)
Spelling 2% 23% 57% 18%
(176)
Writing 5% 29% 56% 10%
(176)
Numeracy 3% 1% 71% 15%
(176)
Year 9
Needs Support Developing Strong Exceeding
Reading 4% 19% 60% 17%
(171)
G&P 4% 33% 49% 14%
(171)
Spelling 2% 18% 61% 19%
(171)
Writing 4% 26% 52% 18%
(173)
Numeracy 3% 8% 69% 20%
(169)
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HIGHER SCHOOL CERTIFICATE EXAMINATIONS 2025

Band Distribution for the 32 different courses studied by students at ERC:

Band 6 Band 5 Band 4 Band 3 Band 2 Band 1
HSC % of total % of total % of total % of total % of total % of total
Year cohort cohort cohort cohort cohort cohort
2025 6.76 27.7 42.9 20.2 2.2 0

100% of Year 12 students who sat the HSC in 2025 qualified for the award of a HSC.

2025 HSC Highlights (Review needed)

College Dux achieved an ATAR of 97.75
50 Bands 6 and E4 results (Ranked 243)

36 students recorded in the HSC Distinguished Achievers’ List

15 students received an ATAR above 90

7 Band 6 results achieved by Year 11 accelerated Studies of Religion Il students
35% of students achieved a Band 5 or 6 /E3 or E4
82% of the cohort achieved at least 1 Band 5

78.1% of the students’ results were in Bands 4, 5, 6, E3 and E4

5 students were nominated for SHAPE (a selection of outstanding major projects from Industrial

Technology)

6 students were nominated for ARTEXPRESS (3 selected)
State Rankings were achieved in Studies of Religion 2 (3rd), PDHPE (9th & 17th)
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2025 Edmund Rice College Mean Marks compared to State Mean

Course Name ERC Mean State Mean School/State Difference
Ancient History 2 unit 74.71 72.41 72.41
Biology 2 unit 69.91 73.04 73.04
Business Services Examination 2 unit 72.54 73.6 73.6
Business Studies 2 unit 82.71 74.28 74.28
Chemistry 2 unit 67.45 74.86 74.86
Construction Examination 2 unit 81.61 75.97 75.97
Economics 2 unit 80.4 77.69 77.69
English Advanced 2 unit 80.97 81.8 81.8
English Extension 1 1 unit 40.00 42.38 42.38
English Extension 2 1 unit 38.35 40.94 40.94
English Standard 2 unit 73.96 71.62 71.62
English Studies Examination 2 unit 61.47 58.72 58.72
Geography 2 unit 80.55 75.66 75.66
History Extension 1 unit 33.43 40.09 40.09
Hospitality Examination (Food and Beverage) 78.73 74.39 74.39
Industrial Technology 2 unit 72.55 70.62 70.62
Legal Studies 2 unit 75.89 75.21 75.21
Mathematics Advanced 2 unit 75.67 78.83 78.83
Mathematics Extension 1 2 unit 70.98 78.71 78.71
Mathematics Extension 2 2 unit 71.95 82.48 82.48
Mathematics Standard 1 Examination 2 unit 71.03 70.99 70.99
Mathematics Standard 2 2 unit 73.07 71.56 71.56
Modern History 2 unit 74.64 73.72 73.72
Eglrjsczr:iaolnDevelopment, Health and Physical 77 76 7415 7415
Physics 2 unit 72.22 73.58 73.58
Retail Services Examination 2 unit 70.00 71.06 71.06
Science Extension 1 unit 29.78 37.09 37.09
Software Engineering 2 unit 75.36 74.6 74.6
Studies of Religion | 1 unit 36.7 38.46 38.46
Studies of Religion Il 2 unit 84.42 77.38 77.38
Visual Arts 2 unit 83.91 81.38 81.38
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POST SCHOOL DESTINATIONS

Post School Destinations — Year 12 2025

University 91
TAFE 8
Apprenticeship / Traineeship 21
Defence Force 13
Sport 4
Sound Audio Engineering Institute 2
Paramedical 1
TOTAL 143

University Enrolment Per Faculty

Finance 27
Engineering 12
Environmental 2
Medical Science 1
Communication and Media 1
Health 7
Computer Science / IT 7
Creative Arts 2
Law 6
International Studies 1
Construction Management 3
Science 2
Education 13
UOW College 4
Marine Biology 1
Architecture 2
TOTAL 91
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STUDENTS STUDYING STAGE 6 VET COURSES IN 2025

Course Year 12 Level

Number Entered

Number achieving VET
qualification

BSB30120 Certificate Il in Business Services 9 9
CPC20220 Certificate 1l in Construction Pathways 24 24
SIT20322 Certificate 1l in Hospitality 31 30

The College continues to take advantage of the modern VET facilities that form part of the campus. This includes

the Metal & Engineering Trade Training Centre as well as the Hospitality Kitchen.

Through the Work Placement program for the VET students and the work done by the VET teachers, the College
has formed significant positive relationships with local businesses.
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PARENT, TEACHER & STUDENT SATISFACTION

Edmund Rice College is committed to listening to the views and expectations of key stakeholders and
commissioned independent surveys to provide performance feedback on a wide range of related education
topics.

The feedback from these surveys greatly assists Edmund Rice College with both its operational and strategic
planning and its determination to continually improve the educational experience offered to the students.

In 2024, 377 parents, 883 students and 98 staff participated in surveys and provided views on areas such as
academic performance, pastoral care, religious education, co-curricular non-sport, sport, communications,
reputation and facilities.

Parents

A selection of the parents' top-level findings are detailed below, ranked in order of the importance the parents
placed on reasons for choosing a school for their son.

The top five areas are noted below:

1. 91% of parents noted their expectations were met or exceeded in relation to the quality of teaching

2. 92% of parents noted their expectations were met or exceeded in relation to the focus on student
wellbeing

3. 99% of parents noted their expectations were met or exceeded in relation to facilities and resources
4. 97% of parents noted their expectations were met or exceeded in relation to the College’s reputation
5. 93% of parents noted their expectations were met or exceeded in relation to academic standards

Students

A selection of the students' top level findings are detailed below, ranked in order of the importance the parents
placed on reasons for choosing a school.

The top five areas are noted below:
1. 92% of students noted their expectations were met or exceeded in relation to the quality of teaching

2. 91% of students noted their expectations were met or exceeded in relation to the focus on student
wellbeing

3. 94% of students noted their expectations were met or exceeded in relation to facilities and resources
4. 97% of students noted their expectations were met or exceeded in relation to the College’s reputation
5. 95% of students noted their expectations were met or exceeded in relation to academic standards

Staff

A selection of the staff's top-level findings are detailed below, ranked in order of the importance the parents
placed on reasons for choosing a school.

The top five areas are noted below:

1. 99% of staff noted their expectations were met or exceeded in relation to the quality of teaching

2. 99% of staff noted their expectations were met or exceeded in relation to the focus on student wellbeing
3. 97% of staff noted their expectations were met or exceeded in relation to facilities and resources

4. 99% of staff noted their expectations were met or exceeded in relation to the College’s reputation

5. 98% of staff noted their expectations were met or exceeded in relation to academic standards

Parents, staff and students were asked to provide open responses to the most valued aspects of Edmund Rice
College. The most frequently nominated aspects were:
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Parent Quotes on what they value about Edmund Rice College:

They are committed to helping the students in every area, and work toward continuous improvement whether it's
big or small. They lead by example and show respect to the students and families. They are caring and
compassionate to all.

The way that the boys are respectful, the teachers are amazing and look after the boys.

Our shared values within the college community. The attitude staff have of the boys, building them up to be
independent and critical thinkers, as well as teaching them about respect and discipline.

The teachers are there for the children and make a concerted effort to raise men and not boys. Values are
upheld and this will go a long way later in their lives.

The supportive environment that has enabled my son to grow into a young man, who is equipped with social,
emotional and academic skills to move into the next stage of life beyond Year 12.

Student Quotes on what they value about Edmund Rice College:

The reputation this college offers and the influence the school has had in my growth as a man that sets me up
for life.

The reputation of the college in terms of both education and character. Additionally, the sense of brotherhood |
developed here with my peers.

The quality of a Catholic education in the tradition of Edmund Rice and the opportunities that have been afforded
to me in my time at the college.

The broader community it has established and the warm welcome that has come along with it has made my
identity as an Edmund Rice student profoundly important to my life.

Staff Quotes on what they value about Edmund Rice College:

| really appreciate the friendly and helpful environment the school provides. Staff are very good at
acknowledging and showing appreciation for the work of others.

An outstanding faith learning community with exceptionally high standards across all dimensions of College life.

Being associated with such a reputable school with a solid supportive community and has a reputation in the
local area for their pastoral care and learning support.

Being part of the best Catholic educational community in the lllawarra for boys.
ERC is a place where all are accepted, respected and pushed to achieve their best.

| take great pride in the fact that | am a teacher at Edmund Rice College. | am extremely grateful for the
opportunities that | have been given, and | work extremely hard to repay the faith that has been shown to me. |
value most the work that we do in developing fine young men. Having seen past students in the community and
their families, | value the contribution and influence that we have on helping them to become the best versions of
themselves.
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PROFESSIONAL LEARNING UNDERTAKEN BY TEACHERS

Teacher Standards

All teachers possess teaching qualifications from a higher education institution within Australia or as

appropriately recognised from overseas.

Professional Learning

ERC is committed to supporting the ongoing professional learning required to provide a high quality teaching and
learning environment for boys. Throughout 2024, College staff were involved in a range of professional learning
opportunities aimed at improving student outcomes. These included:

ERC NESA Accredited Professional Learning

Pastoral and Wellbeing Program Development Day

Curriculum Implementation Planning Day

Staff Spirituality - Gospel Spirituality

OTHER PROFESSIONAL LEARNING:

2025 AATE/ALEA National Conference (Presenter)

lllawarra Schools Library Association Conference

2025 Annual NSW ETA Conference

llluminate Technology Food & Agriculture
Practices 7 & 8

2025 Avila Preparation for Principalship CSNSW

Investigating Science HSC Exam Committee

2025 Legal Studies Assoc Annual Conference

ISLA AGM

A Call to Leadership - EREA

ISLA Conference

Al Teams Meeting

ISRA SOR Teacher Inservice

Al Working Group EREA

IT Muster, St Dominic's

AISNSW Music Conference

LawSense School ICT Law

Australian Catholic Education Conference

Libraries Combined SLLN/PLLN

Australia at War WWII New Curriculum

Master The Craft Of Writing

Australian Schools Improvement Summit

Mathematics Teachers Annual Conference

CSNSW - Curriculum Reform Conference

Navigating the World of Al

Construction Expo

New Stage 6 Collaboration - Standard English

Cross School Al Collaboration Day

New VET Teacher Training

Curriculum Implementation Planning Day

NSW EREA IT Directors Meeting
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Differentiation & Engagement in Learning & Teaching

Oliver Training

Digital Design & Storytelling VADEA NSW

Peer Support Workshop

EBE NSW Annual Conference

School Surfing Supervisor Award

EduTech

School Surfing Supervisor Award

English Studies Programming Day

Sem 2 HPGE Meeting

English Teacher Association

SLLN Maths Meeting

EQY Webinar

SLLN Meetings Semester 1

EREA Charter leadership Induction 2025

Sous Vide & Baking Industry Currency

EREA Learning & Teaching Network Meeting

Stage 6 History Planning Day

EREBB Leadership Symposium, South Africa

Step Back into Pompeii - Dr Estelle Lazer

ETA - English Studies Webinar

Student Orbit SIG

ETA - The New Stage 6 Advanced English Course

TASSCON 2025

ETA - The New Stage 6 Ext 1 and 2 English Course

Teaching & Learning Network - EREA

High Potential Gifted Network Meeting

Teaching & Learning Network Meeting

HSC Analysis #1 Introduction

Telling our Stories, Community Connection, Resilience

HSC Analysis #2 A Detailed Reading of Your Analysis

VET Trainer Induction Day

HSC Analysis #3 Leading Your School in the Analysis

WEN Day

HSC Exam Committee

What's New in Payroll 2025

HSC Marking at SCEGGS

ICTE NSW Conference 2025

HSC Visual Arts Marking at St Mary's
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ERC Mandatory Staff Training

EREA Code of Conduct

Work Health and Safety

WHS: Injury Management

Child Safeguarding Program

Student Duty of Care

Whistleblower Training

Privacy

Complaints Handling

HR: WHS/OHS Discrimination, Harassment and
Bullying

Social Media

Internal Grievance Resolution

Confidentiality

First Aid Training

Cardiopulmonary Resuscitation (CPR) Training

Medical Emergency Training

Anaphylaxis Training

Asthma Training

Diabetes Training
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STUDENT ATTENDANCE RATE

School Student Attendance Report

Year Group All students % Indigenous Attendance % Number of Students
Year 7 92.26 84.47 222
Year 8 89.45 86.49 179
Year 9 90.48 87.22 193
Year 10 88.26 86.78 183
TOTAL 90.23 86.15 777

The slight variation in attendance rate between each year group depends on individual student circumstances.
Apart from illness, extended periods of leave for individual students were granted by the Principal upon parental
request. Unexplained absences are small in number in each cohort.

MANAGEMENT OF STUDENT NON-ATTENDANCE

It is the policy of Edmund Rice College that students are to attend the College for the full duration of each school
term and that punctuality and reliability are to be fostered. The College considers that the development of these
habits will contribute to the development of responsibility and self-discipline in each student and to an orderly
College routine.

The College marks the roll electronically using the TASS Student Administration database.
The College expects each student to attend school on every school day in each school term.

Pastoral Care Teachers mark day to day attendance, during Pastoral Care daily, directly into TASS. Subject
teachers are required to mark attendance in their class each period.

Office Support Staff enter known absences into the TASS Student Administration System electronically each
day.

The Office Support Staff check that Pastoral Care Teachers have completed their Roll marking every day
after Pastoral Care and reconcile any discrepancies in conjunction with the Deputy Principal.

After careful checking, an SMS is sent to parents notifying them of the unexplained attendance of their sons.
On occasion, a telephone call home could be made to clarify student absence from the College.

A student who arrives at the College after their official starting time must report to the Office. The Office staff
will record the late arrival in the student TASS database.

The Pastoral Care Teacher is responsible for informing parents when a student is late and does not provide
a written explanation.

Pastoral Care Teachers are to monitor and follow up any absences/punctuality, particularly if patterns of
lateness develop.

The Pastoral Care Coordinator and Assistant Pastoral Care Coordinator monitor overall student attendance
and ensure these are followed up.

Where there are Attendance concerns the PCC develops in conjunction with the family and the student an
Attendance Improvement Plan. This is monitored and adjusted every 2 weeks.

The College expects a parent to inform the College before the official start time if a student is to be absent
on that day.

A student who is absent from the College on any day is required to have their absence explained by a
parent in TASS or present to the Pastoral Care Teacher, on the day of his return, a note from a parent
explaining his absence.

A formal letter will be sent to parents regarding frequent/unexplained absences.

A formal letter is sent to any student whose attendance falls below 90% informing them of concerns.
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e |tis the role of the teacher to monitor and follow up absences.

e A student seeking partial absence is required to provide a letter that states the student's full name, date,
time of partial absence, reason for absence and signed by the student's parent.

e Such letters are to be handed to the Pastoral Care Teacher at morning assembly.
e Before leaving, the student will report to the Office for signing out.

e If the student returns, re-entry is noted in the database by the Office staff.

Student Leave
Exemption from attendance will be consistent with the Education Act 1990 (Section 25).
From 2015, the Minister for Education approved changes to the way leave is recorded by schools.

Under the changes, family holidays and travel are no longer considered under the Exemption from
School-Procedures. Travel outside of vacation period is now recorded as an absence.

Parents are encouraged to travel or holiday with their son(s) during school vacation periods.

When permission is sought for leave during the school term for 1 - 3 days parents may explain the leave via the
Parent Portal or via a phone call to the College.

Requests for leave from 4 - 9 days must be applied in writing via office@erc.nsw.edu.au. These will be
considered for approval via the Principal.

When permission sought is for 10 days or more during the school term, the following procedures need to apply:

1) An application for Extended Leave - Travel Form must be completed and returned to the Principal's office at
least two weeks before the requested leave. The form can be obtained from the Principal's office or from the
College website:
https://cdn.edmundricecollege.nsw.edu.au/uploads/2021/02/05134634/Application-For-Extended-Leave.pdf

2) If the Principal believes the absence is not in the student's best interest, then the absence will be unjustified.

3) If the Principal accepts the Application, a Certificate of Extended Leave - Travel will be issued. The absence
will be recorded as Leave.

Change in Family Circumstances

If any change occurs in the family - separation, divorce, serious illness, the College should be notified as soon
as possible. The College seeks to be supportive of families in such circumstances and such events always have
a bearing on a child's education. Likewise, a change of address or phone number (work or home) or emergency
contact should be advised immediately.

Destination of a student below 17 years of age

e Where a student leaves the College before the age of seventeen, appropriate evidence must be provided
that the student is taking a recognised educational pathway or is entering employment that has a formal
training component. Such instances may be where a student is commencing an apprenticeship and is
undertaking study at TAFE.

e Where the destination of a student below the age of seventeen is unknown, the Department of Education
and Communities Officer with home school liaison responsibilities will be notified of the student's name, age
and last known address. The College will also undertake to contact the student regarding his future
educational destinations and the appropriate procedures for leaving the College.

e All students who conclude enrolment at the College are given a Clearance Form from the Principal's
(Enrolments) Personal Assistant to complete and hand back, which details where they are moving on to.
This is put on each student's file.

e If any Clearance Form does not specify destination, it is brought to the attention of the Deputy Principal who
checks the student’s age and, if under 17 years of age, contact is made with the family to confirm the
student's destination. If confirmation cannot be obtained, then the Department of Education and
Communities Officer with home school liaison responsibilities will be notified by the Principal or Deputy
Principal. The student's name, age and last known address will be provided.
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STUDENT RETENTION RATE

Total Enrolment in % Retention Rate % Retention Rate % Retention Rate
! from Year 7 to from Year 10 to from Year 11 to
Year 7 on Census
Date Year 10 Year 11 Year 12
2025 176 93 89 89
2024 221 97 92 93
2023 194 98 94 100
2022 195 91 85 83
2021 185 88 84 84

ENROLMENT POLICIES

The Edmund Rice College enrolment policy can be found here:
https://www.edmundricecollege.nsw.edu.au/enrolment-policy/

BURSARIES

Since its foundation in 1926, Edmund Rice College has been committed to assisting families experiencing
genuine financial hardship through the College Bursary program. Each year the College endeavors to provide a
limited number of means tested bursaries to assist existing families going through periods of financial difficulty.

Parents seeking Bursary Application forms should contact the College Fee Administrator.
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SUMMARY OF STUDENT WELFARE POLICIES

In accordance with the Australian Student Wellbeing Framework, Edmund Rice College seeks to provide
students with a safe and supportive environment, which provides a solid foundation for young men to reach their
fullest potential in the spirit of Edmund Rice. The College is committed to building a community that prioritises
student wellbeing, safety and positive relationships so that students can reach their full potential and recognises
the reciprocal relationship between wellbeing and academic performance.

The College works in partnership with EREA to maintain the highest standards in relation to Child Safeguarding,
ensuring the safety and wellbeing of every student in the College.

The College is committed to promoting student voice ensuring that students are active participants in their own
learning and wellbeing, feel connected and use their social and emotional skills to be respectful, resilient and
safe. This is evidenced in the College’s Student Leadership opportunities and in the Pastoral Care program,
undertaken weekly, including guest speakers, workshops and lessons focussed on social and emotional
learning.

The College employs one Clinical Psychologist as well as a School Counsellor to support student wellbeing,
students may self-refer, be referred by their parents, their Pastoral Care Coordinator/ Assistant Pastoral Care
Coordinator or a member of the College Leadership Team.

The College has in place policies and procedures that promote an environment that is inclusive and supportive,
free from discrimination. This is reflected in the College’s Disability Discrimination Policy.

The College is committed to promoting the safe and responsible use of technology, providing student and parent
workshops targeting online safety. The College is further committed to protecting the privacy of each student,
seeking consent in relation to photography at the College. This is reflected in the College’s Photography and
Video Policy.

In relation to student health and wellbeing the College is committed to providing annual staff training in the areas
of Anaphylaxis, Asthma, CPR and ensuring that staff are able to respond to the student iliness or injury in an
appropriate manner. This is further supported by College policies on the Management of Students at Risk of
Anaphylaxis and the College Policy regarding Individual Health Care Plans for students at a high level of risk.
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SUMMARY OF DISCIPLINE POLICIES

At Edmund Rice College, the primary focus is to develop skills and confidence in the boys to exercise
self-discipline and behave in productive ways. Sanctions do apply when boys make inappropriate decisions. The
following principles underpin the management of discipline at the College.

a)
b)
c)
d)

f)

9)

h)

Students and staff are expected to engage in productive ways built on respect for each other.
A spirit of co-operation and mutual respect in the College is essential to the fulfilment of this task.
All students have an equal right to the educational opportunities offered at the College.

Authority at the College rests with the teacher who is qualified and responsible for the development of
learning and who is answerable to parents and the College Leadership Team. The teacher is expected to
maintain good order for the wellbeing of the individual student, the class and the whole College (and if the
imposition of discipline becomes necessary, it is the teacher's responsibility to take the first steps towards
imposition).

Corporal punishment of any description is expressly prohibited at the College.

The College does not explicitly or implicitly sanction the administering of corporal punishment by non-school
persons, including parents, to enforce discipline at the school.

A disciplined community, whether at class or College level, works on the principle that its members' rights
exist, and must be respected. This in turn, means that each community member has certain responsibilities
in earning respect for himself, and in showing due respect for others.

The imposition of sanctions, such as detention (after school or during lunchtime), will be balanced by
positive reinforcement. This positive reinforcement may include the use of the Award system, recognition at
school assemblies or through Merits via TASS.

As such, the philosophy behind discipline at the College is that students must recognise the rights of others,
accept responsibility for their actions and regulate their behaviour for productive engagement. Please refer
to the outline of the Student Management below:

How The System Operates

There are five steps in the Student Management System at Edmund Rice College: These levels are used to
ensure a consistent and transparent approach to behaviour and managed by the most appropriate member
of staff. The revised management system is student-centred and encourages respectful relationships in a
safe and supportive environment for all.

The possible consequences of inappropriate actions are clearly listed to assist students in making
responsible choices in the interests of their learning and the wellbeing of our community.

When a student is enrolled at Edmund Rice College, he is expected to act in a co-operative, self-disciplined
and responsible way.

If students are unable to meet College expectations the Subject Teacher will take immediate action.

More serious issues and persistent issues of misconduct will be referred to the appropriate members of staff
accordingly including:

- Heads of Department, Diverse Learning Coordinator, Enrichment Coordinator, Pastoral Care
Coordinator or Cocurricular/Sports Coordinator

- Directors

- Deputy Principal

- Principal

All matters will be addressed using the principles of procedural fairness and will be dealt with in a timely
manner seeking to restore any damaged relationships. This is consistent with the principles that underpin
the Charter of an Edmund Rice Education Australia school. Corporal punishment of any description is
expressly prohibited at the College. All matters of discipline are dealt with adhering to the principles of
procedural fairness for all parties involved. This is also consistent with the principles that underpin the
Charter of an Edmund Rice Education Australia school.

The student diary is a source of information relating to specific policies for students and parents.
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STUDENT ANTI-BULLYING POLICY

This Student Anti-Bullying Policy promotes the Catholic ethos of the College which articulates the right of every
child to be safe and the responsibility of the College and its staff to ensure a school environment which is
supportive, protective and allows each student to realise their potential.

The Student Anti-Bullying Policy articulates core values which emanate from the guiding principles of The
Charter for Catholic Schools in the Edmund Rice tradition. The touchstones of the Charter underpin the guiding
principles of our anti-bullying policy.

e As an Inclusive Community, Edmund Rice College provides pastoral care that nurtures the dignity of
each person as a child formed in the image of God.

e As a school community offering a Liberating Education, the College offers a learning culture that enables
students to experience success within a safe and healthy environment.

e In the Edmund Rice tradition, the College emphasises a Gospel Spirituality by modelling the Gospel
values of compassion, justice and sacredness of each person.

e As an Edmund Rice School modelled on Justice and Solidarity, the College utilises and develops a
curriculum that integrates the themes of justice, peace and respect.

This Policy acknowledges the importance of the nature of the learner and the learning process within the
evangelising mission of the Catholic Church. It identifies the interconnectedness of the characteristics of quality
Catholic learning and teaching and has been designed to value, respect and promote the self-esteem and dignity
of each learner. This policy supports learning and teaching founded on a Catholic world-view that integrates
faith, life and culture.

1. Philosophical Basis

The dignity of the human person is the foundation of all Catholic social teaching and inherent to our
education ministry. Consequently, the principle that the person is made in the image and the likeness of God,
is central to the mission of all our school communities. Essential to this is the creation and maintenance of a
respectful, safe and supportive learning environment that promotes student wellbeing and enables school
communities to engage in inclusive and diverse range of learners. In particular, it is vital that learning
technologies are used ethically and responsibly in the school environment, so that communication is
respectful and human dignity valued.

The prevention or and responses to incidents of bullying, inappropriate use of technology and disrespectful
behaviour in schools is more readily achieved in a caring and supportive school culture that promotes
positive relationships and reflects Gospel values. Bullying, cyber-bullying, harassment, aggression and
violence disregard core values of our faith including dignity, respect, justice, equity, compassion, trust and
courage. Importantly, such actions can adversely affect the wellbeing of students and are therefore
unacceptable. All members of our school communities are expected to prevent and challenge such actions
in order to build respectful relationships that respond effectively and sensitively to the needs of each person.

2. Context
Definition of Bullying

The NSW Child Safety Hub defines bullying as repeated verbal, physical, social or psychological behaviour
that is harmful and involves the misuse of power by an individual or group towards one or more persons.

By contrast, conflict between equals and single incidents are not defined as bullying although, of course,
such incidents may require intervention by the school.

Bullying of any form or for any reason can have long-term physical and psychological effects on those
involved, including bystanders.

The Australian Government's Bullying No Way initiative explains that bullying can happen in person or in
online settings, via various digital platforms and devices and it can be obvious (overt) or hidden (covert).
Research shows that children who experience cyberbullying are often also bullied in person, meaning
effectively dealing with cyberbullying may require an examination of bullying behaviour in other settings.

Cyberbullying involves the use of any information and communication technology involving deliberate and
repeatedly hostile behaviour by an individual or group, that is intended to harm others or is undertaken
recklessly, without concern for its impact on others. By virtue of its nature, technology facilitates repeated
access to harmful content.
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Relevant National and State requirements and recommendations

The Alice Springs (Mparntwe) Education Declaration 2019.
https://www.education.gov.au/alice-springs-mparntwe-education-declaration

The NSW Child Safety Hub adopts a whole school approach to safety and wellbeing.
https://nsw.childsafetyhub.com.au/safety-at-school-bullying-what-is-bullying/

The Student Wellbeing Hub, informed by the Student Wellbeing Framework, outlines the essential
components that contribute to students feeling safe and supported.
https://studentwellbeinghub.edu.au/educators/framework/

Bullying No Way, an Australian Government initiative, outlines support and resources for bullying prevention.
https://bullyingnoway.gov.au/

eSafety Commissioner helps prevent and deal with cyberbullying and its impacts by providing information,
education and resources, and by investigating and resolving serious cases of cyberbullying.

https://www.esafety.gov.au/key-topics/cyberbullying

NSW Educational Standards Authority - Registration Systems and Member Non-Government Schools
(NSW) Manual includes Requirement B8, describing conditions for a Safe and Supportive (School)
Environment.

https://www.nsw.gov.au/education-and-training/nesa/about/policies-and-procedures/index
Children and Young Persons (Care and Protection) Act 1998 NSW with reference to Chapter 16A Exchange

of Risk of Harm information.
https://www8.austlii.edu.au/cqgi-bin/viewdb/au/legis/nsw/consol act/caypapa1998442/

NSW Department of Communities & Justice's Mandatory Reporting Guide, specifically, physical abuse and
psychological harm.
https://dcj.nsw.gov.au/children-and-families/protecting-our-kids/mandatory-reporters/mandatory-reporters--w
hat-to-report-and-when/the-mandatory-reporter-quide--mrg-.html

Education Act 1900 NSW, specifically, Part 5A: Exchange of history of student violence information.
https://www.austlii.edu.au/cgi-bin/viewdb/au/legis/nsw/consol_act/ea1990104/

A Focus on Cyber-bullying

Digital technologies are very much a part of life and learning, offering a wide range of tools and platforms for
social and educational engagement. However, the risks of the digital environment must be acknowledged
and addressed. Being cybersafe and acting ethically is the responsibility of all members of the ERC
Community. Cybersafe schools require a multi-layered ethical, educational, legal and technological
response.

A School's Duty of Care

Schools must take reasonable action to develop plans and implement programs aimed at deterring bullying
activities. Schools need to have procedures in place to respond effectively to bullying incidents. There must
be a system in place in the school so that this Student Anti-Bullying Policy and the school-based response
procedures are disseminated as appropriate to members of the school community.

Principals or their delegate must report conduct to the police where a serious criminal offence has been
identified. Such circumstances can include (but are not limited to) stalking, destruction of property, threats to
inflict serious injury and/or kill, physical and sexual assault, offensive behaviour, discrimination, cyber
stalking, defamation, breach of privacy, hacking, sexting and creating or possessing and/or disseminating
child pornography.

In many instances, cyberbullying can constitute criminal conduct, especially when the behaviour is seriously
threatening, harassing or intimidating.

If unacceptable behaviour occurs that has a close nexus with the school or with the wellbeing of a child
educated at the school but occurs outside school hours, off-site or through the use of student's personal
mobile device and/or computer, school leaders personnel may still have an obligation to respond. School
leaders may have limited obligations to respond to bullying, threatening behaviour, cyberbullying and
inappropriate use of digital technologies when this occurs on devices or networks not actually managed by
the school, and there is no close nexus with the school.
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The Responsibilities of Edmund Rice College

The College aims to treat all members of the College community with dignity and respect and:

Manages the Enrolment Application document and statutory obligations (such as Part 5A of the
Education Act NSW 1900) so that schools are able to obtain relevant student history that may involve
violent behaviour, including bullying, harassment, intimidation and/or threatening behaviour.

Provides opportunities for training staff in appropriate anti-bullying responses including cyber safety,
restorative justice practices, mediation and developing social skills in students.

Provides documentation that includes plans and procedures for implementing anti-bullying practices.

Informs and makes available to students, staff and parents, copies of the student anti-bullying and
responsible use of technology procedures.

Provides education to students, staff and parents about anti-bullying strategies and the responsible use
of technology.

Incorporates student anti-bullying and responsible use of technology procedures within the pastoral care
programs (Yr.7 -12), proactively promoting responsible relationships, along with the proportionate
response of the Student Management System, including specific reference to anti-bullying contact
information for School Engagement Police and/or other support services available to the school's
community.

Implements a sequential management plan for minimising bullying and cyberbullying, involving
graduated sanctions and appropriate support for all students involved in bullying situations.

Provides documented advice for students, staff and parents on ways to report bullying/cyberbullying to
the College Leadership Team.

Investigates complaints of bullying and cyberbullying in a manner that respects the dignity and privacy of
those involved.

Notifies parents of bullying incidents involving their children.

If appropriate, notifies the School Engagement Police if the bullying situation has involved violence,
threat of harm or alleged criminal conduct.

Notifies NSW Department of Communities and Justice (DJC) when an incident involving manufacturing,
possessing or distribution of child pornography has occurred.

Maintain records of bullying incidents and related interventions.

Regularly review and evaluate the Student Anti-Bullying Policy and Acceptable Use of ICT by Students
Agreement to ensure they are contemporary and sustainable.

Responsibilities: Staff

Staff will aim to treat all members of the school community with dignity and respect and:

Implement the Student Anti-Bullying Policy and Acceptable Use of ICT by Students Agreement by
responding promptly and appropriately to reported incidents of bullying.

Support the Student Anti-Bullying Policy and Acceptable Use of ICT by Students Agreement through
positive modelling and the promotion of appropriate behaviour.

Access professional learning to support appropriate anti-bullying responses which could include cyber
safety, restorative justice practices, mediation and working with students to support their development of
social skills.

Implement all relevant aspects of the Pastoral Care programs.

Teachers will aim to treat all members of the school community with dignity and respect and:

Provide opportunities to students in the positive use of technology.

Embed critical thinking, values clarification, respectful relationships and developing empathy into
learning and teaching practice.

Respond to bullying and cyberbullying concerns by providing age appropriate guidance and boundaries
so that students can learn to self-regulate.

Implement all relevant aspects of the Pastoral Care programs.
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5. Responsibilities: Students

Students will aim to treat all members of the school and wider community with dignity and respect and:

Follow the Student Anti-Bullying Policy and Acceptable Use of ICT by Students Agreement regarding
student-student, student-staff and student-community member relationships. In addition, students will
read and sign the relevant school documents.

Immediately seek help from a trusted adult if aware of or involved in a bullying or cyberbullying incident.
Seek support if bullied (such as from a trusted adult) and refrain from retaliating in any bullying incident.

Participate in learning experiences that address understandings, values and skills relating to
anti-bullying and responsible use of technology.

Agree that any social networking site that identifies the school by name or image or implication is part of
the school environment and may be dealt with according to the Student Management System and
Anti-Bullying Procedures.

6. Responsibilities: Parents

Parents have a responsibility to treat all members of the school community with dignity and respect and:

Read and abide by all procedures published in College documentation.

Ensure students read, abide by and sign the Student Anti-Bullying and Acceptable Use of ICT
procedures as part of the conditions of enrolment at the College.

Work collaboratively with the school in providing opportunities for education on issues related to student
safety and wellbeing.

Notify the school promptly of all bullying situations involving their children.

Follow the Student Anti-Bullying Procedures to report bullying or cyberbullying, whether actual or
suspected.

Model prudent use of technology.

Supervise and discuss internet content and time spent using technology to help children grow into
ethical and responsible digital citizens.

Discuss appropriate responses to bullying and cyberbullying including encouraging children to always
disclose to a trusted adult if this occurs.

Provide expectations of responsible online behaviour including: skills that will enable children to identify
the need to leave online situations which place them at risk; how to report inappropriate material or
conduct; consequences of inappropriate behaviour, including possible sanctions as outlined in the
Student Management System.

Provide appropriate protection and safety such as filtering devices for their children when using various
technologies.

Report serious matters of out-of-school hours bullying and cyberbullying to the Police or other
appropriate authority (such as the Internet Service Provider and/or eSafety Commissioner) and, as
relevant, to the school.

Follow due process and use relevant procedures when bringing complaints and grievances to the
College as per the Parent Code of Conduct and the agreed conditions of enrolment.

Further information

The Student Anti-Bullying Policy should be read in conjunction with the following procedures and position
statements that are included in the College Student Diary:-

ERC is committed to a no bullying policy
Safety: Bullying

Safety: Cyber Bullying

Counselling at Edmund Rice College
Code of Conduct on buses and trains
Mobile Phones

Student Management System
Acceptable Use of ICT by Students
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e Hands Off Policy
e Rights and Responsibilities

In addition, the Anti-bullying Procedures’ flowchart outlines the procedures by the College in dealing with
incidents of alleged bullying.
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POLICIES FOR REPORTING COMPLAINTS AND RESOLVING GRIEVANCES

Edmund Rice College’s Commitment

Edmund Rice College is committed to handling complaints effectively and efficiently. To manage complaints
effectively, we have established a Complaints Handling Program in line with both the international complaints
handling standard (ISO 10002:2014 Quality Management — Customer Satisfaction — Guidelines for complaints
handling in organisations), and the Australian/New Zealand Complaints Handling Standard (AS/NZS 10002:2014
Guidelines For Complaint Management In Organisations).

Our program includes the establishment of an online Complaints Management System which allows us to
effectively capture, manage and report on complaints. Regular analysis of complaints received and the
implementation of rectification action, where deficiencies are identified, are key to the College’s commitment. Our
internal complaints handling process is available at no cost.

Informal Complaints Resolution

The vast majority of issues causing concern in schools can be handled quickly and in an informal manner. In
most cases these issues can be resolved through informal discussions with appropriate staff members. Even if
an issue is able to be resolved informally, all staff are required to log issues through our complaints management
system so we are able to identify any systemic issues arising, and take appropriate rectification action.

How Do | Make a Formal Complaint?

If you have been unable to resolve a matter informally, or simply wish to make a formal complaint you can do so
by any of the following means:

1. Sending an email to complaints@erc.nsw.edu.au

2. Writing a letter to the College addressed to “The Complaints Manager”.
3. Telephoning the College and asking to speak to the Deputy Principal.
4

If the complaint is in relation to the Principal, Deputy Principal, or a member of the Advisory Council, contact
the EREA Director of NSW Colleges.

5. All formal complaints will be logged into our online complaints management system and managed in
accordance with the following procedure.

Our Internal Complaints Handling Process

Step 1 — All formal complaints are logged through our online complaints management system where they are
screened by one of our Complaints Officers, the Complaints Manager, or, in the case of a complaint directly
related to conduct by the College Principal, Deputy Principal or Member of the College Advisory Council, the
EREA Director of NSW Colleges.

Step 2 — All valid complaints will be acknowledged in writing as soon as practicable, and in any event within 10
business days. They will be allocated a status, priority and target resolution date. It is our policy, where possible,
to commence an initial investigation and make a preliminary determination within 10 business days of
acknowledging the complaint.

Step 3 — The Complaints Officer shall conduct an investigation into the issues raised, following principles of
procedural fairness, and make a determination.

Step 4 — Following the determination, if appropriate, the Complaints Officer shall formulate a resolution and
provide a written response to the complainant. The matter will be closed if this response is accepted.

Step 5 — If the initial response is not acceptable, the matter will be reviewed internally by the Principal or the
Principal’s delegate, who may seek additional information or submissions from the relevant parties. The Principal
or their delegate seek to resolve all disputes within 20 business days of the acknowledgement of the complaint.
The matter will be closed if the response of the Principal, or their delegate, is accepted. Where appropriate, the
matter may be escalated to the EREA Director of NSW Colleges.
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Step 6 — All complaints received will be entered into our Complaints Register and, where appropriate, a
corrective action request will be made to address any underlying processes which the complaints investigation
revealed may require improvement.

Step 7 — If the matter remains unresolved, the complainant may pursue external resolution alternatives.

Confidentiality

Confidentiality applies with respect to both information relating to the person making the complaint, and, if
relevant to a person against whom a complaint is made. The College is committed to maintaining the
confidentiality of information throughout the complaints process.

Personally identifiable information about a complainant will only be made available for the purpose of addressing
the complaint and (unless the complainant consents) will be actively protected from disclosure.

Vexatious Complaints

False or vexatious complaints made by students or parents of the College may be regarded as a breach of the
College’s Conditions of Enrolment. All complaints must be made and resolved appropriately and in good faith.

Our Commitment to Child Safety

It is our commitment to ensure that every child and young person under our care is kept safe and free from all
forms of harm and abuse. Complaints alleging child abuse, neglect or risk of harm will be dealt with in
accordance with our policies and our legal obligations to protect children, including reporting matters to the
Police and relevant Agencies, as appropriate.

Full text of the complaints and other policies can be found on the College Website:
https://www.edmundricecollege.nsw.edu.au/our-college/reports-policies/
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SUMMARY FINANCIAL INFORMATION

The following graphs reflect the aggregated income and expenditure for the year ended 315t December 2025.

This data is consistent with that reported in the 2026 Non-Government Schools Financial Questionnaire (2025
Data Set).

- Total income from all sources: $31,883,925
- Total expenditure: $29,005,681

Total Income

B Commonwealth Recurrent
Grants

M State Recurrent Grants

= Commonwealth Govt
Capital Grant

M Fees and Private Income

m Other Capital Income (inc
borrowings)

Total Expenditure

M Salaries and Related
Expenditure

B Non-Salary Expenditure

1 Capital Expenditure
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